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India's first Al-powered online job marketplace

We are India's first end-to-end HR solutions supplier based on artificial intelligence. We link you to a
global network of skilled talent pools, recruiters, and career counselors.

All HR assistance is available with a single click.

You now have access to the power of an Al-driven HR solution.

Who are we?

People Infinia is preoccupied with the potential of artificial intelligence (Al) injected into the human
resource recruiting mechanism. It is an algorithm developed by a team of experienced HR Managers,
Institutional Behaviour Analysts, Data Scientists, and Programmers throughout India, with a two-step
screening process conducted by domain-specific hiring specialists and consultants.

The recruiting and hiring functions are becoming more complicated and diffused across all industries
due to obsolete technology that is time-consuming and biased cognitive choices that often result in
a job and resource mismatch. Our business goal is to simplify the process and empower hiring
managers and recruiters to make wiser data-driven, impartial, Al-assisted search and match
decisions, making life simpler for both managers and job applicants.



WE FIND AND CONNECT PEOPLE AND
OPPORTUNITIES EVERYWHERE.

No matter how large a company is, only a small subset of relevant talent data is instantly available,
and an even smaller subset of qualified individuals apply for the post.

Companies and recruiters in the People Infinia network of domain-specific consultants across India
(including tier 2 and tier 3 cities) and Al-based search algorithms gain a competitive advantage by
gaining immediate access to a new pool of highly relevant candidates whose data was previously
only available locally.

We have an in-house staff that checks data quality and confidentiality.

With Job Filters, an intelligent search and matching algorithm is used.

A comprehensive job search platform that uses artificial intelligence to find the greatest match
between applicant profiles. Candidates may use our clever filters to narrow down their job search
results.

A massive talent pool from every industry.

We have a large database of people from every industry and profiles from every vertical, whether
they are from metro cities, Tier 2 or Tier 3 cities.

Two-step screening procedure



For better job matching, our applicant’s sort listing method is based on a two-step Al choice and in-
house consultant screening.

Other Services

Fresh job openings in a range of industries are posted on our website daily. Whether you are an
individual job seeker or a company in need of permanent specialists, we supply permanent
recruitment services to everyone.

Leadership positions are your firm; hence they have a direct impact on the image of your company.
We match the proper candidates to the right jobs so that you may fully use their potential.

Recruitment process outsourcing (RPO) happens when a firm outsources all or a part of its
permanent recruitment to an external contractor. We provide full-time recruiters with in-depth
industry knowledge, which they use to find hard-to-find candidates.

( Psychometric testing and counseling services)

Under this service, we examine a number of psychological qualities of a person, such as their talents,
attitudes, intelligence, behavior, preference, and personality traits. This will help you discover your
hidden strengths and talents, allowing you to choose the ideal career path for you.

We are a business that specializes in helping you in enhancing the quality and efficacy of your CV to
better catch the attention of recruiters and hiring managers and ultimately acquire a job offer.

We help Companies to check a person’s criminal record, educational qualifications, job history, and
other past activities to ensure their legitimacy.

The processes through which new employees are incorporated into the organization are referred to
as "onboarding." It involves exercises that aid new employees in completing their first new-hire
orientation as well as learning about the organization's structure, culture, vision, mission, and
values.



Staffing refers to the ongoing process of identifying, selecting, evaluating, and developing a working
relationship with current or prospective employees. The primary goal of staffing is to find qualified
candidates for various roles inside the company.

We help other companies to manage their employees and employee performance so that they can
focus on their organizational goals.

We at People Infinia can help you create a CV that will help you, highlight your skills and talents. We
aim at making you the best candidate that the interviewer has communicated with.

The most crucial aspect of securing a job is to be thoroughly prepared for the interview. You will feel
much more in control if you prepare. You'll have predicted what questions would be asked in the
interview, you'll have learned a lot about the industry, and be cool, calm, and collected.

Our clients
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